INTRODUCTION
Personnel training and retraining is a special issue in the work of the International Labor Organization. The organization broadly views the problem of human resource development, including such issues as governance development, career guidance and occupational rehabilitation. A number of conventions and recommendations substantiate the organization's viewpoint. The recommendation No.57 "On Vocational Training" (1937) was one of the fi rst normative acts, which gave defi nition of such training, described the basics for the content of programmes, andaddressed the issues of pre-vocational training and vocational training prior to and during employment. The issues is best discussed in the Recommendation No.117 "On vocational training" (1962), the Convention No.142, supplemented by the Recommendation No.150 "On Human Resources Development" (1975), the Article 1 states: "Each Member shall adopt and develop comprehensive and co-ordinated policies and programmes of vocational guidance and vocational training, closely linked with employment, in particular through public employment services". The conventions and recommendations comprise agreed goals, principles, obligations of employers and workers in the fi eld of policies and initiatives of vocational training. The basic principles of the training policy stipulate that:
• all workers shall be given equal access to vocational training and employment should be ensured without discrimination on any grounds; • national policies and programmes are designed to encourage citizens to develop their ability to work, primarily in their own interests, as well as taking into account the needs of countries; • training systems should meet the needs of young people and adults for lifelong learning;
• national policies and training programmes should be designed and implemented by the government in close cooperation with entrepreneurs and workers organizations. These principles are fundamental of the Constitution of the Russian Federation (Article 37), according to which every citizen has the right to be in command of his/her abilities to work.This right presumes special importance when there is a problem of training and further employing graduates by profession. Modern economic system deploys two types of employment technologies for engineering graduates: traditional and non-traditional (innovative). Traditional technologies are knownand stipulated by the law of the Russian Federation "On employment of the population in the Russian Federation" [1] . The main forms of employment promotion are: assistance to citizens in fi nding suitable work; information support on the situation in the labor market; arranging and holding job fairs; career guidance, job placement, and vocational training; psychological support, vocational training and professional development of unemployed citizens. However, the above mentioned types of policy in the times of fi nancial and economic crisis are losing their relevance, so, the methodology is poorly adapted to the modern economic system; traditional technologies do not encourage economic activity of engineering graduate, but rather provoke frustration in the chosen profession [2] .
THEORY AND EXPERIMENT
Nowadays the Russian government has launched the process to support the leading regional universities to facilitate their cooperation with local industries. More than 70 percent of universities have become active partners of the representatives of local industries, which stimulated the growth of regional economy. The collaboration between academic institutions and various branches of industry includes: small innovative Original Scientifi c Paper enterprises, specialized departments, technology incubators, start-ups, as well as collaboration in the fi eld of research and development. Improved training of engineers is a priority took in the context of innovative economy [3] . Monitoring demonstrated that over the past six years, the highest proportion of graduates employed was in Russia and in the Volga Federal District (VFD) in 2010, while in the Republic of Mari El (RME) the highest proportion was in 2011. The lowest indicator for all Russian territories was in 2015 (76.8% -the Russian Federation, 74.4% -the VFD, and 79.9% -the RME.) Generally, the share of graduate employment in the Russian Federation is 75%, including the region of residence -64%.) [5] . The main reasons for the decline in employment are as follows: there is no balance between the labor market and the market of educational services -the universities educate graduates the local economy does not call for. The latter results in the second problem -many specialists settle down in subject of the Russian Federation respectively. Author's monitoring proved that the highest rate of employment in the region is typical of the Far Eastern Federal District (72%), the North-Western and the Volga Federal Districts (67%), and the lowest is -the Central (57%) and Siberian (58%) Federal Districts ( Graduates' training in the interests of specifi c enterprises based on cooperation and partnership should be prioritized [6] .The Russian labor market can becharacterized by an excessive external mobility, which is substantiated by high labor turn-over rates (hiring and fi ring rates) and low rates of jobtenure.
Our hypothesis is that external mobility dominates (in comparison with the internal one) and is largely compensatory, being a reaction to the existing limitations for internal promotion [7] . This has negative impact not only on the labor market, but also on the development of the economy, especially on the industrial sector. In the case of the Republic of Tatarstan the level of graduates' employment is 80%, 75% of which are graduates employed in the region, which contributed to a high rating on the socio-economic status among the subjects of the Russian Federation (5th in the rating). In the Perm region, the level of employment is 88%, 83% of graduates fi nd work in the region; this results in the high 15th place in the Russian rating. We are observing a contrary situation in the Republic of Mordovia, where out of 70%, 56% of graduates were employed in the region and, thus, the republic ranked 63rd among Russian districts. The Republic of Mari El ranks 69th in terms of socio-economic development, with 75% of graduates employed (64% of which are employed in the region [6] . Fourth, the university supports publication and project activities. The dynamics of the publication activity is given in Table 2 , which shows that the students with engineering majors account for more than 70% of publications at the university.Students of the Institute of Civil Engineering and Architecture, as well as future specialists in the fi eld of management and business are most active in publishing their research results [8] .
The "UMNIK" programme has become very popular among students (Figure 1 ). Volgatech is among the top ten universities in Russia in terms of the number of projects fi nancially supported by the Innovation Development Fund in the framework of the youth scientifi c and innovative competition "UMNIC" (in 2016 there were 237 of them). Students' participation in grant activities is improving their competitiveness.The students of the Radio Engineering Faculty (over the last three years more than 30 grants), as well as the students of the Institute of Forestry and Nature Management (27 grants) are the most active in this activity. We are witnessing a steady increase in the number of medals, diplomas and certifi cates awarded to students at international, Russian and regional Olympiads and competitions. Figure 2 shows that there was a slight decrease in the number of incentives in 2016 compared to 2015, but there had been a signifi cant increase compared to 2014.This is applicable to students of the Institute of Civil Engineering and Architecture, the Faculty of Radio Engineering, According to the authors, the main reason for the decline in employment is the lack of balance between the labor market and the market of educational services -the universities educate graduates the local economy does not call for.
Figure 3: Dynamics of graduates' employmentat the Volga State University of Technology
To tackle the issue Volgatech has committed to joining social partnership with industrial enterprises of the republic and with real sector of the economy, thus ensuring republic's innovative-driven growth.The university is a member in the prioritized project of the Russian Federation "Universities are centers of space for innovations" which as- participation in International, Russian and Regional Olympiads, Contests and Fora. 5. Remodeling the educational programmes (inclusion of the model of project training, updating the content of the educational programme with the inclusion of modules for training innovative entrepreneurship and commercialization of research outcomes to expand opportunities for the development of personal competencies (softskills)).
Table3: Dynamics of engineering graduates' employment atVolga State University of Technology
6. Developing e-education mechanisms, and increasing the number of applied bachelor's degree programmes, which lead to qualifi cations that are in demand in the region.
